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22-Jan-2022

Dear Gokul S,
BCA, Computer Application
APS College of Arts and Science, Bangalore

Candidate ID — 19143714

Thank you for exploring career opportunities with Cognizant Technology Solutions India Private
Limited ("Cognizant").You have successfully cleared our initial selection process and we are pleased to
make you an offer of employment. This offer is hased on your profile and performance in the selection
process.

You have been selected for the position of Programmer Trainee

During your probation period of 12 months, which includes your training program, you will be entitled to an
Annual Total Remuneration (ATR) of INR 252,000/-. This includes an annual target incentive of INR 12,000
/- as well as Cognizant's contribution of INR 19,500/ towards benefits such as Medical, Accident and Life
Insurance. The incentive amount may vary, depending on Cognizant's performance and your performance.
The other details about your compensation are detailed in Compensation and Benefits. Your
compensation is highly confidential and if the need arises, you may discuss it only with your Manager.

On successful completion of the probation period, clearing the required training assessments and subject
to you being part of a delivery project, your Annual Total Remuneration (ATR) would stand revised to INR
Rs.284,111/-. This includes an annual target incentive of INR 12,000/~ as well as Cognizant's contribution
towards benefits such as Medical, Accident and Life Insurance, as applicable.

Your appointment will be governed by the terms and conditions of employment as presented in
Employment Agreement. You will also be governed by the other rules, regulations and practices in vogue
and those that may change from time to time.

This offer of employment is subject to your fulfillment of other pre-requirements as detailed in this letter and
other communications shared with you.

Please note:

1, This appoiniment is subject to satisfactory professional reference checks and you securing a minimum
of 60% aggregate (all subjects taken into consideration) with no standing arrears in your Graduation/Post-
Graduation.

This offer from Cognizant is valid for 3 months and hence you are expected to accept or decline the offer
through the company's online portal within this time-period. In case we do not receive any response from
you within this time-period, this Offer shall stand withdrawn and will be considered as void. Any extension
to the offer validity will be at the sole discretion of Cognizant

2. Prior to commencing employment with Cognizant you must provide Cognizant with evidence of your
right to work in India and other such documents as Cognizant may request.

3. Prior to joining Cognizant, you must successfully complete the prescribed Internship or Continuous Skill
Development (CSD) program as detailed below:

At Cognizant, we invest in skill and capability development of our campus selects even before they join us.
This is through Cognizant Internship and Continuous Skill Development (CSD) program. These programs
focuses primarily on technical skills development. You could enroll in either of these as per your college
processes while in the final semester and continue with skill building until you join Cognizant. This forms a
critical part of your employment with Cognizant. Your onboarding with Cognizant would be prioritized
based on the successful completion of same. In event of non-completion of the Internship or Continuous
Skill Development program, Cognizant may at its sole discretion revoke this offer of employment. ]
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3.1 Cognizant Internship:

a) Cognizant Internship is for approximately 3 to 6 months based on business skilling requirements. The
performance during Internship would be monitored through formal evaluations and rewarded with monthly
stipend. The stipend details would be nolified upon your registration for Internship.

b) Interns are covered under Cognizant's calendar holidays and need to adhere with atlendance
requirements and pre-approvals are to be sought towards unavoidable leave or break requests from the
prograim,

3.2 Continuous Skill Development (CSD) Program:

a) CSD program is offered through a platform based engagement model combined with integrated skill
assessment and certifications as the CSD program completion criteria. Upon meeling the completion
criteria of the CSD program, enrolled candidates would be eligible for a one-time Cognizant CSD rewards
post joining Cognizant. The Cognizant CSD reward details would be provided after your enroliment into the
program.

b) There would be zero tolerance to malpractices and misconduct during Internship and CSD engagement.
Any such misconduct would lead to appropriate disciplinary action including the revocation of this
employment offer. Cognizant reserves clauses regarding 1T infrastructure, if applicable and access to
information and material of Cognizant during the period and could madify or amend the Cognizant

internship and CSD program terms and conditions from time to time.

3.3 GenC Training Post joining:

a) Cognizant continues to invest in skill building of the entry-level talent and GenC training is a formal on-
the-job training offered to trainees based on the business specific skilling needs. The terms and conditions

of this training will be governed by Cognizant GenC program guidelines.

b) The Cognizant Internship or the Continuous Skill Development (CSD) completion may qualify as the
entry criteria to the GenC training and is used as basis towards your allocation to projects/roles.

We look forward to you joining us. Should you have any further questions or clarifications, please log into
https://campus2Caognizant.cognizani.com

Yours sincerely,
For Cognizant Technology Solutions India Pvi. Lid.

—S4 X

Maya Sreekumar
Vice President — Human Resources

| have read the offer, understood and accept the above mentioned terms and conditions.

Signature: Date: \J
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Compensation and Benefits

Name: Gokul S

Sl. No. Description
1 Basic
2 HRA*

3 Company's contribution of PE #

ik

4 Advance Statutory Bonus

5 Special Allowance® ;

Company's Contribution of ES| @ 3.25% of Monthly Gross
minus statutary exclusions

Annual Gross Compensation -
Incentive Indication (per annum)**

Annual Total Compensation

Company's contribution towards benefits (Medical, Accident:
and Life Insurance)

" Annual Total Remuneration
As an associate you are also entitled to the following additional benefits:
» Floating Medical Insurance Coverage

- Round the Clock Group Personal Accident Insurance coverage
» Group Term Life Insurance

Designation:

Cognizant

Programmer Trainee

Monthiy Yearly
6500 78,000
2600 31,200
1476 17,712
2000 24,000
5330 63,960

469 5,628
220,500

12,000

232,500

19,500

252,000

- Employees' Compensation Insurance benefit as per the Employees' Compensation Act, 2010
. Gratuity, on separation after 4 years and 240 calendar days of continuous service, payable as per

Payment of Gratuity Act

Leave & Vacation:

- From the Date of your Joining, you will be entitled with the below mentioned leaves as per your eligibility
in line with the statutory requirements. You shall be entitled to avail the leaves only with prior approval from

your Manager

Sl No Category of Leave No. of leave days
1 Earned Leave 18

2 Sick Leave 12

3 Casual Leave 6

- Erom date of joining, women associates will be entitled to maternity leave based on eligibility as specified

in the Maternity Benefit Act

. In addition to the above, as per Cognizant policy, you are eligible for child adoption leave and paternity
leave by adhering to the conditions as specified in the Cognizant India Leave policy :

8
-

Regd Office: 115/535, Old Mahabalipuram Road, Okkiam Thoraipakkaim, Chennai - 600 097



Cognizant

Provident Fund Wages:

- For the purpose of computing PF Wages to Provident Fund, Pension Fund & EDLI Scheme, PF Wages
shall be Monthly Gross Salary as per Annexure A of this letter excluding "Advance Statutory Bonus" &
"House Rent Allowance" will be considered. This does not include payments made through "Special
Payout".

. Determination of PF Wages for the purpose of contribution: PF contribution shall be payable on the
earned PF wages or PF wages as per this letter, whichever is lesser

Employees State Insurance;

- Eligibility to ESI shall be decided by deducting the Advanced Statutory Bonus, Employer PF & ESI
contribution from the monthly Gross Compensation (AGC/12) as per Annexure A of this lelier.

- Monthly ESI contribution will be computed on total remuneration paid to an Associate in a particular
month which includes any recurring (or) adhoc special payouts during the month.

. ESI shall be continued till end of the contribution period (Apr to Sep & Oct to Mar), if the Associate
contributes even for one month in the said contribution period.

* Flexible Benefit Plan: Your compensalion has been structured to ensure that you are adequately
empowered to apportion components of your salary in a manner that suits you the best. This plan will
enable you lo

1. Choose from a bouquet of allowance or benefits

2. Redefine your salary structure within prescribed guidelines

3. Optimize your earnings

* Incentive Indication: Incentive amount may be higher, lower, or nil as per the terms described herein.
The incentive program is discretionary, subject to change, and based on individual and company
performance. Itis prorated to the duration spent with Cognizant India for the calendar year and will be paid
to you only if you are active on Cognizant's payroll on the day of incentive payout.

«+ pAdvance Statutory Bonus is in line with the provisions of Payment of Bonus Act, 1965.

Note: Any statutory revision of Provident Fund/ES| Contribution or any other similar statutory benefits will
result in a change in the Net take home salary and the Annual Gross Compensation will remain the same.
Cognizant has made this offer in good faith after expending significant time and resources in the hiring
process. We hope you will join us, but appreciate your right to pursue another path. Your formal
commitment to joining us forms the basis of further planning and client communication at Cognizant. If you
renege on the commitment and decide not fo join us after signing the offer lefter, Cognizant reserves the
right to not consider you for future career opportunities in the company. We look forward to welcoming you
to Cognizant.

> &t
ba f Heience
560 019
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Employment Agreement — Cognizant Technology Solutions India Private Limited

This Employment Agreement ("Agreement") is made effective as of between:

Cognizant Technology Solutions India Private Limited, a company incorporated under the Companies Act,
1956 with its registered office at 5/535, Okkiam Thoraipakkam, Old Mahabalipuram Road, Chennai -
600096, Tamil Nadu, India; (hereinafter referred to as “Company" or "Cognizant" which expression shall
unless repugnant to the context or meaning thereof. be deemed to mean and include its successors and
assigns) of the ONE PART;

AND

Gokul S, 23, residing al (hereinafter referred to as "you",
"your" or "yourself', which expression shall unless repugnant to the context or meaning thereof, be deemed
to mean and include his/her heirs, executors and administrators) of the OTHER PART.

The Company and you are, wherever the context so requires, hereinafter collectively referred to as the
"Parties" and individually as "Party".

RECITAL:

WHEREAS, you desire to be employed by the Company and the Company has made an employment offer
("Employment Offer Letter") to you and in pursuance thereof desires ta employ you on the terms and
conditions set forth below.

NOW, THEREFORE, in consideration of the mutual promises, covenants and conditions set forth herein,
the Parties hereto mutually agree to the below mentioned terms and conditions governing your
employment with Cognizant:

1. Duties and Responsibilities

a. You agree that at all times during your employment with Cognizant, you will faithfully, industriously, and
to the best of your skill, ability, experience and talent, perform any and all of the duties required of your
position. In carrying out these duties and responsibilities, you shall comply with all policies, procedures,
rules and regulations, both written and oral, as are announced or implemented by the Company from time
to time, and shall honour and comply with all rules and statutory requirements under applicable law as
amended from time to time, in letter and spirit.

b. Your unprofessional behavior or misconduct in violation of Cognizant's Code of Business Ethics and/or
other organizational policies shall entitie the Company lo take appropriate disciplinary action(s) including
termination of your employment.

c. You shall, at all imes, maintain satisfactory performance and upskill yourself in accordance with the
business requirements of the Company. Unsatisfactory or poor performance shall entitle Company fo take
appropriate disciplinary action(s) including termination of your employment.

2. Place of Employment

You will be employed at any one of Cognizant's offices as per business requirement. The Company
reserves the right to transfer you on a temporary or permanent basis to the other office locations, functions
or departments within the Company and/or other affiliated entities and assign such other duties as may be
deemed fit in the interest of the Company. The Company also reserves the right to require you to work
remotely from time to time as per business needs or government mandate.

3. No Alternate Employment, No Conflict, Etc.

During your employment with the Company, you shall not, without the Company's prior written consent,
directly or indirectly employ or engage with any other person, business or entity, whether or not for any
gain or profit, irespective of whether it is during or outside your hours of work in the Company.
Additionally, you are not allowed to undertake any other gainful employment, engagement, business,
assume any public office or private office, honorary or remunerative position, without prior written
permission of the Company. During your employment with the Company, you shall not directly or indirectly
engage in any conduct in conflict with or averse to the best interests of the Company, as determined by the
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Company at its sole discretion. In addition, you shall not disclose, divulge or bring on to Cognizant's
systems or offices, your prior employer's and/or their clients' proprietary or confidential information, or
violate any agreement or obligations that you have with them.

4. Confidentiality

a. During the course of your employment with the Company, you shall have access to information and/or
documents of the Company, its affiliaies, its clients or certain third parties' (with which the Company has
any dealings), which information and/or documents are private, business sensitive, confidential and/or
proprietary (together, the "Confidential Information"). You are obliged to keep the Confidential Information
as secret and must not, without prior and specific written permission from the Company, disclose any such
information, received from whatever source and however you may learn it, to any person or third party.

b. Any breach of your canfidentiality obligations as specified above may be a cause for termination of your
employment with the Company, besides the Company's entitlement to initiate legal action against you for
such breach. The obligations imposed upon you under this clause 5 will survive even after cessation of
your employment with the Company.

¢. You shall not take copies of any Confidential Information for your own purposes without prior permission
of the Company and forthwith upon termination of your employment with the Company, you shall return to
the Company all such copies of Confidential Information including but not limited to documents, records
and accounts in any form (including electronic, mechanical, photographic & optical recording) relating to
matters concerning the business or dealings or affairs of the Company.

d. You shall not, during your employment with the Company and at all times thereafter, do or say anything
that may cause direct or indirect damage to the business of the Company, its affiliates or their clients.

e. You shall be governed by Cognizant's Social Media Policy and shall, at all times, refrain from posting
potentially malicious, libelous, obscene, political, anti-social, abusive, and threatening messages or
disparaging clients, associates, competitors, or suppliers or any third parties.

f. You will not make any false, defamatory ar disparaging statements about Cognizant, its clients, or any
other employees or directors, irrespective of whether any such stalements are likely to cause damage to
any such entity or person.

g. The Company reserves the right to require you to sign confidentiality and non-disclosure agreements
with any clients on whose project you are being assigned on behalf of the Company.

5. Data Protection
By signing below,

a. you hereby provide your consent to Cognizant, its affiliates and their clients for the holding and
processing of your personal data for all purposes of the administration and management of your
employment and/or the Company's business,

b. you hereby provide your consent to your personal data including any sensitive personal data or
information being collected and the same being transferred, stored and/or processed by Cognizant in India
and any other countries where Cognizant, its affiliates and their clients have offices,

c. you agree that Cognizant and its affiliates may make such data available to its advisors, service
providers, other agencies such as pension providers, medical, insurance providers, payroll administrators,
background verification agencies and regulatory authorities,

d. you have the right to amend, modify or alter your personal information. The Company will exercise all
reasonable diligence for safeguarding your personal information, as has been disclosed by you. It is
clarified that the obligation will not be applicable in case of legally required disclosures, and

e. you acknowledge and agree that Company may, in the course of its business, be required to disclose
personal data relating to you, after the end of your employment to any group/statutory bodies/authorities as
required under applicable law/requirements.

6. Work Schedule

a. The Company’s normal working hours shall typically comprise of nine (9) hours per day, exclusive of any
applicable break, subject to the limit of daily working hours, as prescribed by the applicable laws. The
Company may require you to work for extended working hours/days including weekends, depending on the
project requirements, business exigencies and/or for conscientious and complete performance of your
duties and responsibilities towards the Company, subject to the limit of working hours as prescribed by the
applicable laws. Any changes made to the Company's working hours shall be naotified to you.

b. The Company may, at its discretion, vary the normal working hours or days for any employee or class of
employees or for all the employees based on project requirements, Company policies and prevailing laws,
as may be applicable from time to time/in consonance with any applicable laws for the time being in force.
Any changes to be made to the above work timings or days shall be made by the Company at its sale
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discretion and notified to you in advance.

6. The Company may also require you to work on a shift basis. The shifts may be scheduled across 24
hours a day, 7 days a week and 365 days a year. The shift timings may change from time to time as per
any Company policy and which will be notified to you in advance.

d. Your office timings shall be monitored by the Company through appropriate systems & processes, as
updated from time to time and you shall ensure compliance to the processes and policies at all times.

7. Background Check

Your employment with Cognizant is conditional and subject to satisfactory background and reference
check in line with the Company's policy. An independent agency may conduct internal and external
background checks, for which you provide your consent. The Company's offer of employment and/or
continued employment is subject to satisfactory background verification report.

The Company shall be entitled to withdraw its employment offer if the background verification checks
reveal unfavorable results at any time. Similarly, in case if your background verification report is found to
be unfavorable or unsuccessful after you joining the Company, then the Company resetves the right to
terminate your employment immediately.

8. Compliance with Company Policies

As a condition of employment with the Company and as part of your joining formalities, you are required (o
comply or execute the following Company agreement and attest your understanding and adherence to
following Company policies:

i. IP Assignment Agreement

ii. The Code of Business Ethics

iii. Acceptable Use Policy and Social Media Policy
iv. Dress Code Policy

Additionally, you will also be governed by other applicable Company rules, processes, procedures and
policies as may be drafted, enforced, amended and/or altered from time to time and which are not
specifically mentioned in this Agreement. The applicable rules/ processes/ procedures/ policies are
available on the Company's intranet and you are expected to go through the same carefully as a condition
of your employment. For any clarification in relation to applicable policies, guidelines, processes, please
reach out to your HR Talent Manager. It is your responsibility to keep yourself informed of any and all
changes made by the Company to such policies from time to time. If at any time during your employment
with the Company, you are found in violation of any applicable rules, processes, procedures or policies of
the Company, the Company reserves the right to take disciplinary action against you, including termination
your employment without notice period.

9, Non-Compete and Non-Solicit Restrictions

During the term of your employment with Cognizant and until two (2) years after the termination of such
employment, you will not directly or indirectly, either as an individual on your own account or as a partner,
employee, consultant, advisor, agent, contractor, director, trustee, committee member, office bearer, or
shareholder (or in a similar capacity or function), (a) solicit, attempt to solicit, contact or otherwise
encourage any employee to leave the Company's employment, (b) solicit business from competitor(s) or
client(s) of the Company or (c) be employed or engaged with any competitor(s), or (d) be employed or
engaged with any client(s) of the Company with whom you have interacted or worked in a professional
capacity representing the Company during the six (6) manths preceding the date of termination of your
employment.

10. Representations and Warranties
By signing below,

a. you warrant that your employment with the Company does not and will not violate or otherwise conilict
with any agreement (oral or otherwise) to which you are or have been a party and that you possess all the
requisite permits, work visas and clearances to be able to lawfully and rightfully employed in India with the
Company under the terms of this Agreement;

b. you warrant that you have satisfactorily completed all of your obligations under any employment contract
or other contract or agreement with any company(ies), person(s) or entity(ies) that previously employed or

contracted with you and that any previous employment contract and/or relationships have terminated |
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and/or expired prior to the effective starl date of your employment at the Company ahd you have all the
requisite power and authority, and do not require the consent of any third party to be employed with the
Company,
¢. you represent and warrant that you shall not bring into Company premises or systems (or use in any
manner) any third-party documents (regardless of media) or materials {(including but not limited to
proprietary information or trade secrets), or any such documents or materials of your previous employer,
without written permissions/approvals from such previous employer or third parties; and
d. you represent that unless authorized by the Company in writing, you shall not sign any contract or
agreement that binds the Company or creates any obligation (financial or otherwise) upon the Company.

11. Indemnity

You agree to indemnify and hold harmless the Company and its affiliates from and against any and all
direct or indirect losses or damages, injury or liability for a claim of damage, loss or injury to person or
property, suffered or sustained by Company and its affiliates which is attributable to you, resulting from any
of your act or omission irrespective of whether it constitutes a breach of the terms of your employment or
negligent performance of your duties as expected from you while in employment of the Company.

12. Business Engagement, Learning and Development and Project Deployment

In order to ensure that you are fully equipped to adapt to the demanding needs of our clients, the Company
has several policies and processes relating to deployment of employees to projects, Career Architecture
program, performance evaluation, learning and development/trainings and avenues of up-skilling. As a
condition of your employment with the Company, you are responsible for upskilling yoursell to make
yourself eligible for appropriate business/client projects, thereby promoting the spirit of meritocracy and
career development with the goal of providing world-class services to our clients. Therefore, you shall
adhere to and meet the obligations under all such policies and processes, including the Associate
Deployment Pool Policy and those that may be changed by the Company from time to time.

13. Unauthorized Absence

If you are absent from work for a continuous period of 3 days or as prescribed by applicable laws, without
the prior written consent from your approving authority, it will be construed that you have voluntarily
abandoned your employment with the Company. The Company shall be entitled to take appropriate
disciplinary action(s) against you as per the Company's Job Abandonment Policy.

14. Retirement

You will automatically retire from employment with the Company on the last day of the maonth in which you
altain the age of fifty-eight (58) years. It is hereby clarified that the Company reserves its right to change
the retirement age at its sole discretion.

15. Termination of Employment

a. The Company may terminate your employment at any time with or without assigning any reasons by

providing 90 days' advance nofice to you by paying you pro rata salary in lieu of any notice or balance

notice period. You may resign or terminate your employment with the Company by providing 90 days’

advance notice to the Company. When you serve notice to resign from the employment of the Company,

the Company may at its sole discretion, allow you to pay salary in lieu for the notice period; and/or adjust

the vacation accumulated towards part of the notice period.

b. Notwithstanding the aforesaid or anything else to the contrary, the Company may, at its sole discretion,

suspend, lay off, dismiss, discharge and/or terminate your employment with immediate effect by a notice in
writing (without any notice period or salary in lieu of any notice period) in the event of your:

- Misconduct, as provided in Misconduct and Disciplinary Action Policy

» Non-adherence to Associate Deployment Pool Policy

» Violation of Social Media Policy or Conflict of Interest Policy

» Breach of integrily, or embezzlement, or misappropriation ar misuse or causing damage to the Company’
s asset/property or reputation

- Insubordination or failure to comply with the directions given to you by persons so authorized

» Insolvency or conviction for any offence involving moral turpitude

» Breach of any terms or conditions of the Agreement and/or Company's policies or other documents or
directions of the Company

- Violation of non-disparagement obligations
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= Conduct, which is regarded by the Company as prejudicial to its own interests or to the interests of its
client.

16. Deputation, Assignment and Transfer

The Company may second, depule or assigh you to work with any of its affiliates or transfer your services
to any group company worldwide. On any such secondment, deputation, assignment or transfer of your
employment, the Company and/or affiliate may require you to sign the applicable Overseas Deputation /
International Employment Agreementi(s) of the specific country, based on the policies of the Company.

17. Survival

Clauses §, 6, 10 and 12 and any other clauses, which by ineir nalure are expecled io survive, shall all
survive the termination of your employment (for any reason) and shall continue to apply to you even after
cessation of your employment with the Company.

18. Dispute Resolution and Governing law

The Parties shall make best efforts to settle by mutual conciliation any claim, dispute or controversy
("Dispute") arising out of, or in.relation to, this Agreement, including any Dispute with respect to the
existence or validity hereof, the interpretation hereof, or the breach hereof. This Agreement and your
employment with the Company shall be governed and interpreted in accordance to the laws of India and
the courts in Chennai only shall have exclusive jurisdiction over any Dispute. Notwithstanding the
aforesaid, the Company shall be entitled, in addition to all other remedies, to any interim relief including but
not limited to an injunction, whether interlocutory or preliminary, restraining any breach of the provisions of
this Agreement,

19. General

This Agreement and your employment is persanal to you and you cannot assign, subcontract or transfer
your rights or obligations hereunder to any other person or enlity. No delay or failure by Company to
exercise any of its powers, rights or remedies under this Agreement or otherwise will operate as a waiver
of such powers, rights or remedies. If any provision of this Agreement is held by any competent authority to
be invalid or unenforceable, the validity of the other remaining provisions of the Agreement shall not be
affected. You shall not make any announcement conceming Company, its affiliates and their employees,
contractors or clients without Company's prior written consent and you shall not use or disclose the name,
trademark, domain name, service mark, logo or any other intellectual property of Company and its affiliates
and their employees, confractors or clients.

This Agreement, together with the agreements and policies of the Company, Employment Offer Letter (and
any attachments thereto, are the exclusive and entire agreement between the Parties relating to its subject
matter, and supersedes all prior and contemporaneous discussions, agreements, negotiations,
representations, and proposals relating to the subject matter hereof,

You shall be required to treat the terms of this Agreement as strictly confidential. The Company reserves
the sole right to change any terms or conditions provided in this Agreement based on applicable laws or
business exigencies.

IN WITNESS WHEREQF, the Parties hereto have duly executed this Agreement as of the day and year
first above written.

Cognizant Technology Solutions India Private Limited Gokul 8

Sign: Sign:

Name: Name:
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Development Centre
India

OFFER CUNM APPOINTMENT LETTER FOR FIXED-TERM EMPLOYMENT

Vinutha M

2636/1 Byanna Building , Nanjundiah Layout Behind Canara Bank, Begur Road
Bangalore — 560068

KA

N

Dear Vinutha,

On behalf of Amazon Development Centre (India) Private Limited, a company incorporated
under the laws of India, having its registered office at # 26/1, Brigade Gateway, World Trade
Centre, 10th Floor, Dr. Rajkumar Road, Malleshwaram (W) Bangalore - 560 055. Karnataka
India (hereinafter the “Company” or “Amazon India”), we are very pleased to issue this Offer
cum Appointment Letter for Fixed-TermEmployment (hereinafter the “Offer cum Appointment
[etter”) the position of Transaction Risk Investigator at Bangalore, India.

Your employment with the Company will be subject to your acceptance of this Offer cum
Appointment Letter and the terms and conditions set forth here in below. If you wish to accept
employment with the Company, please convey your acceptance in the manner provided for by
the Company. The offer of employment contained in this Offer cum Appointment Letter will
expire if you have not accepted the same on or before 2 business days.




Qspiders CampusConnect

A Unit of Test Yantra Software Solutions India Pvt Ltd

@Spid arm

Dear Sir,

We are happy to informy
science have been Selected in our Incubation Screening Drive.

OFFER LETTER

We do not charge you for any inter
ware Testing/Software Development & General Aptitude.
laced in the salary package

The training includes Soft
On successful completion of their training they will be p
from 4.2LPA to 4.8LPA
No other programs are included in this training module

Dated: 18" April 2022

views and placement activity con

« We do not charge for the complete training which takes 3 months

ollowing rules to be followed for placement activities:

student Name | Contact Number T ~ Email 1D - o B Sﬁtaﬁj
mRamya.R ] 2088071445 ramyaachariSOS@gmaiLcom _ﬁjelected
Sathya.R | 9606252699 | Sathyarajendrad @gmail.com | Selected |
Keerthana. L 7022045276 Keerthilokesh1508@gmail.com SeiectedJ
SuprithaS | 8310390850_17_supr1tha.srinivas@naii.com ] Selected |
Dhanushv | 9513667247 " dhanushv1201@gmail.com Selected
_kLatha.B_ir_' 7259978486 | Lathamanju}Oﬂ(&@gmail.col_ 7S£Igp7tgd_
 RashmiK 8553544636 rashurashmi43@gmail.com | Selected
Unnathi. R. Bhat 8095420036 | un_nathibhatAZO18@gmai|.c5m ) Selected
NithyaR | 7619263911 nithyariyad@gmail.com 4___1;Sﬁ_alected<{

ou that Below Students from your college A.P.S College Of Arts &

ducted at our end.

o You should have 90% attendance in class room / practical session

« Should be ready to relocate to different cities for job / interviews
Chennai, Hyderabad, Pune and Delhi)

Complete the given assignments intime.

s Give everyday presentation

Bring this offer letter on the first day with all semester marks cards, 10" 12", PUC

(Bangalore,

documents and any other Govt ID proof.
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Offer Letter

Dear Supraja KR,

We are delighted to offer you the position of Junior Software Engineer with Apar Peopleworld
Software Services Pvt. Lid, deputed at Metric Stream, Bangalore. This offer letter is subject to
satisfactory reference check, Your tentative joining date will be on or before 20" June, 2022.

1. Compensation & Benefits:

As discussed, and agreed your Total Cost to Company is INR 4,00,000 per annum (Rupees Four Lalchs
Only). Your salary breakup is mentioned in the ‘Annexure A’ enclosed. Insurance cover will begin after
the insurance company accepts and processes all the information provided by you after joining. All
Compensation & Benefits entitlements are subject to company policy that may be changed from time
to time and are subject to Income Tax provisions.

Your individual remuneration is strictly between yourself and the Company. It has been determined
based on numerous factors such as your job, skills specific background and professional merit. This
information and any changes made therein should be treated as personal and confidential and should
not be shared with anyone.

In addition to the components mentioned in the Annexure “A” you are entitled to opt for Voluntary
Provident Fund. The VPF is the voluntary coniribution by employees towards the provident fund
account over and above the 12 per cent contribution towards EPF. The maximum contribution allowed '
under VPF is up to 100 per cent of the basic salary. Unlike for EPF, the employers are under no
obligation to contribute to their employees’ VPF.

2.Commencement of Employment:

Your contract duration will be valid subject to your satisfactory performance communicated by the
client. Your services will cease to exist in case :-

(a) Termination due to performance issues, integrity, compromise on work ethics or any other
related matter, as communicated by the client.

(b) The concerned assignment for which you are working / hired for put on hold or any other related
reason as communicated to us by the client or if you resign, In such cases wherein services cease to
exist, both parties are at liberty to terminate services by giving 30 days’ notice or a mutually agreed
notice period, will be applicable from the date of joining.

(c) Your services may be terminated at the discretion of the management, with or without assigning
any reason. In case your services are terminated on account of non-performance or commission of
any misconduct by you, the employer is entitled to terminate your service without any compensation
or notice thereof.

3.Non-Compete & Non- Solicitation:

During the employment with Apar Peopleworld Software services Pvt. Ltd., you shall not accept any
employment of any form or offer services, directly or indirectly, shall not engage in any other
/
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25-May-2022

Ms. Sneha Chikkaraju

# 49, 81 Quarter, 12" Main road,
Raghavendra Block , Srinagar

Bangalore - 560050

csneha053@amail.com [ 9620774126

Dear Sneha,
Aopointment as Rewards Analyst— Grade - T2

| am pleased to confirm our recent discussions and to offer you the posl of Rewards Analyst office in Safina Towers, Ali
Asker Road, Bengaluru. You will be commencing duty on 6-June -2022 or on the mutually agreed date.

This appointment is subject to the standard terms and conditions attached, except where modified by this letter.

From the date of commencement of your duties, you will be paid salary and benefits as indicated in the following sheet.

Please note that all payments are liable to income tax deduction and the offer is confidential in nature. Failure to keep it
confidential will lead to nullifying the offer.

| enclose the Standard Terms and Conditions and related policy documents, which you should sign and return to us as a token of
your acceptance of the conditions of appointment.

Yours sincerely,
For WS Atkins (India) Pvt. Ltd.,
ol

uscar John
Head of Corporate HR, India

| accept this letter of appointment and the Standard Terms and Conditions. /( 6(/(7{_., -




January 20, 2022 - g L b

Ms. MEGHAVARNA.M,
#50,4th cross mummy

daddy layout
kariyappanahalli,
Bannerghatta, Bangalore-83..

Offer Letter

Private and confidential

Dear Ms. MEGHAVARNA.M,

We are pleased to offer you a position as a Software Engineer Trainee with Onehbill

Software India Private Limited.

Your training period shall be for six month from 01% February 2022 to 31% July 2022. After the

completion of successful training you may be offered a suitable job in our organization at sole

discretion and on the terms and conditions of the company.

Your annual CTC will be Rs.4,00,000/- per annum (Four Lakhs Rupees only). A detailed

salary structure is enclosed in Exhibit A.

We would like you to join us on or before 01 February 2022.

Yours sincerely,

For Onebill Software India Private Limited

W\ by

Muthukumar
Authorized Signatory

OneBill Software India Pvt Ltd.,
CIN-U72200KA2009PTC050973
No:32, Sura‘! Ganga Soft Park, 1** Main,
JP Nagar 3" Phase, Bangalore-78
www:onebillsoftware.cOM

ZPRINTIPAL
APS College of Arts & Science
N.R. Colony, Bangalore-360 015

i
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1 Apr 2022
Ref.: TPI/Personnel/OL-2644

Arpitha E

Bangalore:
Dear Arpitha,

We are pleased to provide you with this offer of employment with our Company, TPI
Advisory Services India Private Limited (“TPP” / “Company”), an affiliate Company of
Information Services Group Americas Inc. (ISG). TPI offers great opportunities to its
employees, and your experience will be a great contribution to our Company. We would
like to offer you employment with a start date of 11 Apr 2022, in the position of

«pssociate Consultant” in our Company, subject to the following terms and conditions:

1. Salary & other Perquisites:
You will be entitled to the salary and perquisites as listed in the Annexure | & I
attached hereto. You acknowledge and agree that your compensation is a matter purely
between yourself and the Company and you are expected to keep this information and

any changes thereto, strictly confidential.

2. Probation:
If you accept this offer, you will initially be on probation for a period of six (6) months
from the date of your joining service, which may either be extended ar shortened by
the Company al its sole discretion. During the period of probation, the Company may
terminate this contract without any notice or salary in lieu of notice for reasons
including but not limited to non-performance, discipline, attendance, conduct & ethical
issues. During the period of probation, either party may terminate this contract for
convenience by providing one-month notice to the other party or salary in leu of
notice. The Coempany shall have absolute discretion on payment of salary in lieu of
notice if the separation is initiated by you. On completion of the probation period, if

your attendance, work and conduct are found to be satisfactory, you will be confirmed

TP| Advisory Services India Private Limited (an 1SG Subsidiary)
Regisiared Office: 4% Floor, Shankara Narayana Building 1.
25, M G Road, Bangalors — 580 001
+01 (80) 67680800 fel www.isg-one.com

INCIPAL i
% find £ fhube R C'%encf;‘
ApS College 08 Arts & Sclencs

N.R. Colony, Banga\nrea%o




Tzchnologizs E

SOFTWARE TRAINING | OUT SOURCING | SOLUTION

IS0 9001 : 2015 CERTIFIED & NASSCOM MEMBER

21-02-2022
To

unnatni.R.Bhat
unnathibhat.2018@gmail.com
8095420036

BCA

APS college of arts and science

Sub: Letter of Intent: Technology Training and Placement under CSR
Dear Unnathi.R.Bhat

We are pleased to inform you that you have been selected for CSR-Incubation batch of Technology
Training and Placement which is of free of cost for merit students.

By Palle Technologies, Ba ngalore,

The program will begin on 07™March 2022 (COURSE DURATION: 3.5 MONTHS)
The Mode of Training will be Online — Using Zoom App.

The Training will be conducted every day between 6:30 PM to 8 PV,

During this Program you will be having Technology Training

1. Monday to Friday — Training, and Saturday Evaluation & interview preparation.
Program features:

Aptitude & reasoning training

Technology training on Java, O0Ps, sql, Web Technologies, & Python

Assignments — coding & aptitude

System tests on regular basis

Coding interview preparation

Mock technical interviews

Mock HR interviews

We will schedule unlimited number of interviews with our esteemed clients with packages

starting from2.4 LPA to 6 LPA until student gets placed

9. Course Completion Certificate will be provided after the successful completion of the
Technology training

10. If student misses any one class during training period, then student will be dropped from the
program and will not be eligible for free training and placements.

11. If student has not attended any interview scheduled by Palle Technologies, then student will be

disqualified from the program and will not be eligible for free training and placements.

O N Ut A WM

15/6, 2nd Floor, Manish Complex (Above SBI Bank), Mangammanapalya Main Road
Bommanahalli, Bengaluru - 560 068

Ph : 080-41645630, email : info@techpalle.com | website : www,

/

PAL 4_,EJ E{/(,lﬂ‘
APS College bf Arts & Science
N.R. Colony, Bangalore-560 013, ; _
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CONCENTRIX

Private & Confidential Dafe : 08/69(2021

KARNATAKA -560084

APPOINTMENT LETTER
Dsiar BHUVANAY
ank:sﬁqﬂ,m o the meetings betwesn Concentrx Daksh Services India | Private Limited. (iﬁ1ergihéﬁef;' :

4

‘Concentdy/ Campany'] and you, we aie niu»ﬁ 1o m.ake an olfer of amployment on tha 'DHM- ig tlesme and,
gonediions. Ym; :‘Gﬂ;}ansaim and banatits are detailed in the aﬂached AnRERi, : :

Appqintmenl

1.1 You shall be. aﬂomn{ed lo the position of Representative. Operations

in Comp Grade 12, This would be your Social Job Tile and your Job prafiie muid be :
Advisor |, Trsnsacﬂon Processing oL Any ghange n vl Bogial deb -
Tille / Job profife will ba al e diseration of e Company, depe ing upofi the wark assigned fo YO
Job penfile must be used for all intemal ‘cammunication and in your a- -mail signalure. Sotia 13%.: ratis G&ﬂ

e used for Businass cards and Lmkeﬁiin You may uss ynur Job' profile for somal purposes a5 well.

1.2 Your initial placa 4 wark shalibe Bangalore ey

Hawever, your services are iransferable 0 any other role, competsncy, clace v offics of the Company or to any
subsidiary or asscciale company, whed ther ol existing or §4ll © b .nfme:j Sien wranister/deputation will Be in
aceordance wih the Company’s rules bsing in lorce at Ihe fire. On iransler or assigvment, vou wilibe gavemﬂd %
hy the Rules, Regulaticns and Conditions of wnnae anplioable {o that leoation ot mie Refusal to accapt such
transtes o7 assignmenl may 1aacs to disciplivary aciion inefuding but not lm‘rﬂﬁt‘ e 'sr"n.na st al your amplceyment,

1.3 Your appointmant will ba effective from _g_ug;zuﬁ ar ab 'm eagliar ﬁafa as rnuiualn, ageead, sublect ! !0 your
sumgletisg the on boarding formalities. You are (@ *,ilfec: to submit 2t the. documents (as per the. Mandalory
Diocument Chacklist) an 0810912024 Tailing which the Company reserves (e right to withdraw this otfer letler
andior cancel your appointment. i ihis dala is 1 ‘;i,!ﬂrlbl‘,} gﬁeasﬂ ranm"t s smmedxa!eiy SR
Anlkumar Sn@esncenity.com __lpseskan 3i1r=ma!i\fe dﬁte Gn wh1f‘h tu L

submit il required documents,

Bisass pols it the oifer will e withdrawn at the Crboarding date i you do not noiify s of Jour acceplatica e
wB dez unabls to agres to an alternate joining date. !

1.4 O an-boarding 1 jpining you shall repert to HR Representative or any olh2 [ person: ;‘em-mned oy Iumlber

{oneentms (3oksh Servicey Indin Privare Timbed

Hegistered Addpess Hindostin Times Hoose, Level 10, B 7 Mary, Connmughe Pace

‘ha Deihi- 5l|hutﬁlagﬁu
i h%l‘? TIe3

ii\ i 'f"llLl fuii,if tyj‘z

PRINCIPAL

tO“E‘ eofArtS&SC‘BﬂCG Hane of Arts & Scienca
agécolon%.eanga ore-560 018. lems.. {: aiarna 0 o)




1.5 Ag per Company isguiations you am requirad o freialt Bafore loining, docurmentary pract of your last clran
salary, educationubqualifications and viork lestimonials and also that vou are fres fror any canimeiual (el fiong

prevaniing you from accepiing this offer or starting work on the above mentigned date. (Document Checkisn
2. Terns and Conditions: ;
2.1 Valid Passport:

AV v arae Myarde 4% 44 Mg en 34 5

3 you are an ndion cilizen, i 15 a condifion of your emptoyment that you hold a valid passpon on the day of jeining.
 yau do aot held a valld passport on the dale of ilning, you must apply for 3 passport ant submil copy of your
passpod within 180 days fram your date of jeining. Fallure 10 do so may lgad 1o fevmination of your employment.

fn the-gvent that you fall 1o submi a GopY of your passpart Within - 180 days from date of }oi'ﬁing'me ?j\jm}i\gﬂy
rriaiy inslead (and at ils solz dlscrelion) 1equire you 1o undergo a backaraund cheek fram A service provider identified

and approvad By tha Compary. Such bankground eheck will uery delalls Such as your rasidential datats, cdmistal

recorde, and olitar delas as determined by the Sompany. You will be retuired 1o baar the oost for such backaround
thedk (such cosi can be ypto INR 1500} You expressly agree by signing this agreemant (halthis amount will ve
deducled! recovared fram your sataty. The Company may dediict this sost iront your salary in & sades of moathly
instaliments df a3 a single deduction. 2t its sole discration. : _

(B) Gomp Grade 10; Clausa 2.1.2

i you are an indian sitlzen, it s a concltion of your smpioyiment that you hoid a valid passport 6n the day of @ining.
In'the dhsencs of a valid passpert, prouf of having agolied for passport dhould be submitied on the day of joining
and a pony o youe valid nasspon should ba submlied wihin 99 Hays frbm dals et joining. Faiiure (0 to.s0 may
tesd (o ternuration of your eriployinent i g Sl e s

Howevar, In the svent that you 1ail to submit the copy of passport within 80 days from date of laining, the

Gumpany mav instead (and atits ssie diseation] reduicd you & undsrga a bataground chock o a service provider

identified and approved By the Company. Such backaround check il varify details such as your rosidential delails

ariminal records, and oiher detads as delenmined by he Gompany. You will Bse requiredd 1o beag the cost for such
. background check [such cost can pe uglo INA 1500). You expressly agree by signing ihis agreement thal his

amot Wil e dedusted? recavered from wour salary. The Company. may deduct this cost from your saiany 0 a
- seriey of moniply mstadmenis or a3 2 single deducilon, at i scle discretion. ; WS

213 1 yoib-are nof an ndian oitizery, you will b required to submit ovidence of your quthorization te work in india,
alomg wity Any other prool of identity that the Company may reguine. i ls a candition of your amplovmznt that you
maintain such authorizalion o work in india tor the duration of your amfifoymant {unlass you are pRrmananily
fransfercid 1o an office outsida Indial. '

2.2 While Jn the employment of the Comparty, you Iy e raquired io pnigarge. mindaiary ohi-ihe b frainng’s as

per appiicable policies and procedures of the Company, 2t (he end of wiich an assesament may be conducted, |t

vou do-nat clear the assedsment then e Company rsseives 5 right o aithar o o ;

aj Haouire you 1o undergg another raining progran; of . i S ‘ e e

o) Olfsr you = transiar to an alternate process (Whith may have a reguced pay structdre] if daclared Mot
Suitable” for the proness yau ware arigipally hired fof, Piease note ihat in the evenl of you net consenting

10 e lransier o ihe ailemnale process or o the reducad pay strlclite your peivices maEy e tgrrtinalad:

ai : ‘ -

3} Terminale your ssivices,

2.3 The campénsation offarad 10 yair is hasad on your employmeant higtory eradentials including your priar wor

‘sxpariance. e type ohiodusiy ang campensation aliersd (5 you by the prévicus empioyer. it you Hee arabe ip
oroduca documantary evidanse (Plaiss geg e Datumen] Ghockist in the Andextrs) (o substantizie the same,
vaur Eompensation shall be modiied-acd the corepensation wiferad in this Apgoinimen latiar shall oo longed be
valid, i ) : ;

o
e
x
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CONCENTRIX

2.4 Your employment with the company shall at all limss tie subject fo the receipt of sabisiaciony referance 7
vesification checks, which may include crminal, financial and any ofher sackaround checks s required by the:
Gompany based on fis buginess reguirements: The Company wil terminate your employinent i the avent of an
unaatistaciory background chack. fn the svent of negative hackgroundvariiicalion, e company at its sole oprior,
ey ailow you to provide justiflcation / explanatien for ra-venificalion with susporiing documsnts, in reggonseta
s show cause nolica, se mausd, [y such event, you will be put an ‘Leave without pay’ [roro tha dats uf issue of
show cayse notice untl! the ravised lindings ara merelved for final closura ol the CAZE. : R
2 5 The Company may, at Hs aole diséreticn, alsn require ¥ou 1o underdo a drijg fesl al any ime. 1 such dnig tesi
LSSy JSE W A nEge g Ut @ R i_n::.llh':\;"-y |.."c>—u.'~\'-1-7-\.- Wi IE : H ;
ihe Company feserves tha right to fake suilahle action aganst you, including but not fmited (o termminaltion of your
Sorvices, : Y

15K SUuiSi L vl GresiliGl ol Giivireiay,

26 The Gompany hay pay you such fved amount’ stipend as it may so decide, during the perod ef your
undesgoing structurad process! product and ather sssental training sessions. ‘Parormance ingentve will ba’
apolicabla 1o you only afiér you commence ragular wigrking in aperations. s

277 be initinl panod of neabation is 365 rjaya‘; from your cae of igining. You will He r'-ic-e_:n"w_gq tn ha confirmad atihe
anid of Iha robation panigd unless comminicaldd ‘gthenwise. throvgh narmal and accested modes of amplovee
sommunieation within the company: : £ ‘ ;

2.5 Duting the paricd ul arobation, your services may be lerminated by sithar aty giving the othar 18 Days notics ;
ur gress salary in lisu thereof, The Company ressives te right tn waive the notice paricd. The Gompany Also. ©
resarves s right to reiieve vou immediatcly and pay you gross salary for the naties pariod. However, no such
notice or notise pay shall be payabls in case yout senicss are lenminatsd on gcoount of failing the hackground
ek, fer miscondict orf you arg unable to provide sufficient dosuinentary sndence to establish your 1
amplopmant hlstery rédrntials. Rl e : ST
may be erminated atany fine by wither parly giving the gther -
 Company reseves the sight towaie the potica gerod, The
iompanty alst feseres the aght to refieve you | madiataly and pay you_gross. salary for the nolica pefiod.
However, dus to augencies of business, fhe Campany.at its sole discration riay fat agras o fake e gross.
saiary i hew of nolite and ask you 0 sepve The endire or pail of ihe nolice peicd N such natice or Belide pay

aiyail he payabie by the Grdanization in cass your senines are terminated an secounte! anly missondust b yous,

29 Alter sontinmation and tharealier, your services
5 30 Days aoline of gress, satary in e thereal,

| 240 In the suent that you zra fansterad by the Company ta anothsr pesition (which ur:ny‘!;u;‘iud.;‘: gfﬁnﬁzar'm  nBwW
" ole. compatancy, or silice) or iGeaton ol the Campany, tha farms gnd eandilinns zoplicable ta tha now position or

lneeticn fineluding, but nol limited to the compansagon and penefits, atowanges, antittamanls, fulas{,r_egulﬁ,{mﬂs :
and eorditions of sarise of stk new position of iocalion) shall Aappk 10 you. ) g
2,91 Yau will alomalcaliy ratice on attaining the age ol 58 yaars. The age a5 degiansd In yout application ehalt be

binding on you, An axiension, howsyer, may ba givan al the discretion of ha Company. 7ou may bajetired
aarkier i Found modically upfit, :

212 While in the empioyment of the Sompany. you 2re in oo way aliowed to b amployed by any ather Company
on @ lemgordry oF par-ime basis or offer your senices with or wiihout pay 1o any person, tegal satity or public
authority Br o ba cocupied i your own Business wihoul e olior witien consant of the Gompany, 7
2,13 You Gontim that you have distipsad [l to the Company all your Bainoss interests winther oonol Ingy are
similar fo'or in contiiet walh the businass or Activitins of the Company. You agree to discloss fuily 10 the Company
any suth interest or aircumslances which may anse dunng your empldyrment <

2 14 You will be required to effectivaly sarry out ail cuties and sagponsiblines assigned Lo you by your superyisn
and autherized by tha Cormipany 1o agsiga such dities and responsibiliies, . :

218 Al Company Assls SUCh 45 Inciuakig bul not fited o Laplep, D Badge, Carpgrate Credd Card, Headsels and
Adaptor ste. needs o be raiurned on or befare Last Day ¢! Employment (LDE}. The smployes must retun the above
mentionsd and apolieabla Company assets upen demand The employer: must abide by the dauses of Underlaking:
Cuny Deslaration signed by Rim aitie pina of issuance of the Lompany assels. (1) ease, SMpoyse diss Notjetan any
Company aesi Serars LDE, the Company shall bs snlitled injurictive ralief and ko specific apforeement of the tenms
Cand prewisions hereol, 0 addilion 0 any other emedy o which tha Cumpany may be dled At faw or i enuity,

lly undersiand, recognize and agree that ihe Company has ihe ngiielo deterinme and imanagsihe sstng
lgnment (ou gl (o repoil 16 and for a idanlifisd oy the
Az fram Hme 1o tnie, and may he af Company's offics. temparary oifice and client’s offies

Coampany, which may chs

e ' ; L =~ "“ S‘teﬂﬁa
APS College of Arts & SCIeNCe . aa rizllege O Arts & 2 o1

N.R. Colony, Bangalore-560 018, "4{' folo ay, (22043




CONCENTRIX

9f In 4 York-AHoms (WaH) selling. 1a 2 WA setiing, yeu fully understand and aggfes Lhal vou will be maulred to
instatl Ihe enbanced segure measyre of the Company o WAH, which includes mandatory use of SecureCx. a

u'hh}lmg, soflware and erhaology thal uses & cumbinasion of camera and. faeial recognivon t:schmmgy to enswe youd
complance wilh securily reairamant whits pedarming your work. You acknowiedge hal you ars provided with suficiant
malesdals and wdormation on EecireCX. Yoo understand and aorae thaliha above saourdty measured ara e oniv
avatiable 3uitalie measuras currantly avadable far the specified pumpases. Your acceplance of this employment offer
shall mean that you agrea o 1) use SecureCX winei yout arg In ‘.\fAH Ty the procassing by the Campany of the data
colieeted thmag,,h t-:,zuurm.x a5 gpacmed i the miatenals givan to yair, and §) edecute the requived consant specific for
SecuraCy, Your fadure to undarske the foregaing shall maan a dreach of this. agreemant and vl fespill te the
mapplicability of WWAH sat-up to you and you vill be immadiatety raauirad o wark for anoinet aepount andior anothor
losatien jdentied by the Cempany, without prajudics 1o any iegal maolinse’ avanaﬁ(e ta the Campnny hur faﬂure ar
aftizal to report for work al the ucation and/ar gorount Edi*‘!lsf'&!d b IR Corr parry wiltl b suties o company | poligies
ane may resul! fo discontinuance or dtsupnnary acticn, meluding termination of ,'gur amplnym&m Aﬂy unw-arked day:-
walt be conselered unpaid - :

247 You ams f'xpﬁ‘.‘!&d i mainiain an auQé‘BTJbl"‘ myaiof periorrance: during your tanuie with the orgmfzauon
Fal(ure to mest expectad standaids may fnad 1o nifiatian of Pasdormancs trnpravemem Pian ;md: of 1e°mma!mn in
cags of podmprovement i -nerfclrmanw ]

2.18 The compary will work 7 days aweak, 24 i e 4 day. You will {xe raquired O WOtk up o 48 {m 3 4 wesk
;md ® atliar haurs as mzy be rr:?sarsabir, rﬁ_}u!md o compiele yaur Dusingss du&n—.s Yaur wwmy uh‘ rmy not
nepeysarily be for 2.days and At necesnanly be on Stnday.

3 conﬂdemialily

3.1 The pc*m&m Held by you is of 4 strictly confidsntial nature, You shall fot discloas to any uradthorized pe eraan,
eithier dudng or atter your emtioymant with 1ha Company, any mmrfnminn abnut the iigst or business ol the
Campany a1 any affiliated Covmipariegs or alty intanvation perlalning totheir ciients an,.Lor willy the ahdl *cmsumers
i3 gy crenc‘ - the information vRu md. ) Have aoguired ,Jhna i the employment of {he L,c-mparry

32 ¥ou hall nel sommurioga o public papers, joum a%ﬂ‘, cafphists o lealiels, any wiconalion b dogumants .
: aiticial ot oifierwise relating fo he Gompany ere:ept with the price sporavst of ine Company.

3.5 Upotr separation ity the Corpmany, yat s &nall refurn 1o ihe Gompany alt tha aqsms and proparty of the
Dompaty dnciuding sy izased properizs), doownents, | Jes, hooks; W;ja : .nferrms oF Hrty oihas propedy ol the
(,andr’g i1 your possassion or tnder your contral, e

’3 4You will ablde By the Informaton segurily g..ﬂili;,\ of the company and all the :uieurﬁ regulalichs cantained wmm

3.5 Your individal remunaration s purely & matier beteeen murbe f i} the cempar*y ard nas been artived on
lhe hasid ol yonr b, skilis c.p:-,mmbam,;rr_und and profassional ment We axpactyol o magintaj n s mmrmatum
arid any shangas mada tharain from time ta tims a8 paraonal and f‘m%'ﬁm‘hai 3 ;

2.4 Information pertaining to the Company’s aperblicns 5 shali ramain copfidential and xafégﬂ&ldﬁd by YW' an
joinlng the Gompany, a formal agreement o stipet nart: digdlgsura ol confidential intarmaton :md xn\nllectuaé
propedy g «shall be ﬂxm.u'“d Ly yau

3 ? Daring the coyrse of youe smployment yau may come Acrmssa fol ot information related 1o the: ur‘eni.—:‘thzﬁ'lh‘e
.«Dn?pﬁmf daals wallt and/or wath tha snd aonsumers of our cliants; any such znfcmala W1 Es :,mctw cunﬁdmntlai
and you shall not discless It to any unauthorized persar,

4. The Jompany expatls you 10 respedt il maners, which ama sl actuai Properdy -Aighls of yow surran!
amph:nyer and siongly discourages you Lo Bringin 1o the ﬁrgamfaisan ﬁ‘anﬁaig dosuments, pauers memo
and Hles gle . whizh are classifisd. :

5. Al cornmunication betwaan the smnioyes and the Company shall decmed to haye Baen !&Hen!':'vp‘!g agred i
deivered 1o vau pamonally o senl to tha curreni residential address already mentioned here in the tatter, You
Jh;j;“ mh_n_n rh,-a Gp!‘rn‘an kot any r'",-:" @ mn r::..uj:“_. i o) i 3 na 1 w:s-‘.c_;nn r_!g‘uk ﬂnh nat
ihe ackne: .vlm:geﬁmm 1 the syeal of fEilnie oo the emp'uyand part {5 dnsrhamn this nbhga.mnﬁ. the sevice of
any sommunicalion a‘ha | ha deemead to ba complete ang silzcivs on the address manicned herain,

CHURECARTAGHRMETES .3

,3‘\’“\' ,-r:‘.-';liI ' v :.
peraL  pescobmesinmasane L
APSCallege of Arts & Sclence 3R, Colny, nwmtcr 5 U e
N.R. Colony, Bangalore-560 018, b O Bl e




e

b
s ,

CONCENTRIX

5. This appaintment i based on e infarmalion suppliod by you it you application (or employredt and will

atheryiss be raated as nuil and void i 2 materat error, in e Campany s spmion 15 iscovared ancfor due
non-caclostre of relovant nformation about vou o the vompany.

7. The Benshis provided by the Compary 2s dutined herels and in iha Gompany policies ata subiect 1o changs
al the giseretion of e Gompany. B L e

tpaee s IO e = o e VI

R R e S N Ty gt o e e T P M errnfrie

0. fréach of any ot ihg above lermé and sopditions wilt rander yous-lfagte o terminaton of yaur employmeant
without notice or compensation heredi, : ;

1L Youmay be seaquired 1o iraval on Gompary wrodk and you will be reimbursad Gxpenses gs per G@mpgl'ay 'g;')@ﬁq.

1. ‘Femals empioyos wili b ehgible for il the banafils, &3 apiicable indar e provisions of the Matermily
Benelit At 1981, and the Rules made there-uider, as amended o lime jo/time ! y

12 Any and ali of he erms and condiions of serace My Le m,,dﬁ‘reﬁ or Grangsd al e Company's disaielod,

it is pighiy recommended fhat bafore you pegin your joumey wiih Corcemniy, plsase visit the websile
gy congantiLcom The impact of wday's technolody and pacs ot change is vemendpus. We hope yeu're 85
Txcited as wa are 1o pley a part In thal revahitian Al Oongentrix. we'va ghanglrg the world gvory.day and we Wil

be dalighted 1o have you as part of our lean. 51

Biaase sign ths copy of this offer letter and ratufis [t to us 28 an indication af your interest in jeinlng us an the.
givan date. Pledse rowe firat yaur emnplayment stands canfirmed ualy alter ybu Fomplete your eining lnrmalities
e ine reporting dale, This aifer ie hapla io be withdraan based on businass ragaierments al any ime prior
nerele, i z :

The feans-of s offel are 5i:itfiy-ca:1{i;s'eﬁ;ial petweps you and e Coimpany.

Yours sinceraly,

Signature Not Varfied o\ . :
iy g by ST ‘xﬁ@iwmﬁa NI FEMATE LITES

i agree to accept employmant on the &t}oue-meminnes# termeg ane conditions. | wn’l‘rap{:?t"%or duty o
08/09/2021, o

Candidate Samz 1 BHUVANA Y

Candidate's Signature

s e e e

Oate g T ] R C e e PP o

Colleg
f&% Colony, ,Banga\ore-sfo‘o




GREEN LABS

(Anuiytical Testiog Laboisicny)

180 6007 : 2018 & B0 45001 Cartified

Mo, C-58, KSSIDC industrial Estate, Vearasandra industrial nsrea
Hosur Hoad, Electronic City, B:—:ngdlore 560 100. Phone @ 080-28

Mobile : 98456 65241 E-mail: enqurry qreemabs@gmanl com

Ms, Anusha. M
Conle GLE/GID

s ienation: Chemist

Einplaye

Daar Mz Anusha, M

Wit are pleased o infoem you thatkeeping fview of‘mm gand per f’ﬂmuﬂ’:w M ,rr}ur waork place:
and fole Thg Managemeni ias z.r'i&:n & dx:q;;-,;;m'} LG give voua :;a!ar ; ne Jcmenh !

1.'.;.\1;3-:1]u|;‘:m:f;.- VinE Gwnpensalion has hbeh m‘#h% wd lIw new "nhnﬂ«“n Lpmpe 'sﬂ%iwl ’W“ bﬁ’
effaclve fegm 1=jaly 2021 "
Pleade mote that vout aonual safany. 19 july 2021 wilt be T{‘s; 13 Jae p i,

Sakary fur the Moath 14600

Further you wiilaiso e aliziblo (S this ofhet baneltans pol sy our grade ol emplovees

W are sube thar iy will otivate Yau andy s wall sUmee o SO st ynpesveEment m your

parfisrmania i faure 3o,

Yours {aithfiiby

ar e mi aliy

'J{i’:é:g; AN

“’&] o \‘,’\

PRINCIPAL
APS Cu!iege of Arts & Science
H.R. Golony, Banpalore550 019,

IPAL

S College’of Arts & Sclence
ﬁFI‘%. Colon%, Bangalore-560 019




October 127, 2021

Mr Vishal §
Bangalore

Naar Vishal

Sub: Dh"er letier for the position of Senior Associate

Kindly refer to your application for. amployment @l One9? Lommpmmuw Ltd and our

subsmqgeﬂl discussions We would be happy to ‘fes you the position of Senim: Aasomate" :
in Grade- MGOT & it our C’)mpdﬁ‘/ an the following terms apd copaitions: :

T

D

&

(82

R raliy

Your appointmant 2t Oned7 wili be subjsc
We look s‘hmd d i walcoming you aboard 1 the Onely leam.

Bastregards,
Meha Bardwaj
Human Resources

!"\[‘.::klj ( STakeare]

B-121. bé;'.,lf.‘}. -5

Noids

A detailed brief on KRAs and acapa of work will be given t::: ycu on }ommg

Your total Gmt;s CTCis Rs. 700000/ per AN,

This is the tolal cost to company and all necessary taxes will be deducled at. ‘savrce
as par statutory raquirements. [l youare covared under the Provident Fund ‘Srhema :

then the r-mplqyar rnntrurutmn w0 the ;;arowﬁenm furd gnai! hes: mei om f‘)f tie apewe" ;

saic satary. .
You will he governed hv tha r"mnor»vnvg F’ersrmngl Poh(‘j‘ _Ruiaa of C‘nndut‘p Mrm-_
Diaclosure Ayrssment :md all othar company DQ;IU&‘? ag apphcaﬂﬁ 10 you !rcm lime
totime.

You will be expected to join duw an 257 October 2021 the. Busaness hOUiS beeiﬁs-‘- j i

from 9.30 A M onwaris. g
This offer'is ,w 0 your backgrany clisck whigh aﬁmpnny may Jdo.pre Dr puhi i

employmaw and in case of any (egalvily company may 1ai'a any nﬁ{:es‘;am Sy

disciplinary action.wilch may lead lo aminaion.

- You shall be on probation for a period of six {6) months.

A detaiied appointment letier will bessusd fo you on gotrr nining. : :
Flease conflrm your acceptlance. by emal to this amail addrass within the m—ut MG‘- i

working days, failing which this offar wilt automaticsily stand Mthdrsm i :
Within three days of decepting cur offer please sarid us the L‘Jp'.' of your rea.gvat:om ;
ietler arcsplef‘ by your cutrent organization.

. You are requesied tocary the following documenis in ungm-u a Ihe ume of j j.J nm:j_‘

far verification and a copy of the same for submisasion,
a. High Sthoot and Sanior Secondary Cerlficatas and "Aark shesis
b, MBA/BE!B. Tech/MEM. Tech/MCA  alhsr re:evant qualification
oertificata(s) dlong with mark sheets
Experience certificale and salary slip from hai c:rﬂpiuyes
d. Blood Group.
2 Refieving certificats ftom last emplayer,
f. 3 Passporl Size Pholographs.
g, Form 18 from last emoloyer.
h
|
}

O

Photo ldantity Proof,
AN Mombiar,

Aadhazr Card

1 o ratification of the apove.

v h—"

y
'

SERRLE

acgsimharajd Cainny

RINCIPAL
APS College of Arts & Sclence
N.R. Colony, Bangalore-560 014




